AARP Research and Resources on Older Workers and Civic Engagement

A study released today by AARP found that in 2007, the number of workers

age 55 and older grew to a number not seen in decades.  Between 2005 and

2007, the number of workers over 55 and over increased by 2.3 million,

which is nearly 10%.  http://assets.aarp.org/rgcenter/econ/fs142_worker.pdf 

Reinventing Aging: Baby Boomers and Civic Engagement
The baby boomers soon will have the opportunity to redefine the meaning and purpose of the older years. As some of the demands of work and family that have commanded their attention in mid-life recede, boomers will have the potential to become a social resource of unprecedented proportions by actively participating in the life of their communities.  http://www.aarp.org/research/family/volunteering/aresearch-import-873.html 
Staying Ahead of the Curve 2003: “The AARP Working in Retirement Study” 
This AARP study shows that many workers age 50-70 plan late retirements, working far into what traditionally has been viewed as their retirement years.  Of the 2001 people aged 50-70 surveyed in the AARP poll in April through June, nearly half – 45 percent – see themselves either working into their 70s or later.  Of that 45 percent, 27 percent said they would work until their 70s, and 18 percent said they would work into their 80s, never stop working or “as long as able.”  http://www.aarp.org/money/careers/employerresourcecenter/trends/a2004-08-02-curve2003.html 
The Business Case for Workers Age 50+: Planning for Tomorrow's Talent Needs in Today's Competitive Environment
This AARP report found that 50+ workers are a solid investment for employers.  The analysis showed that the extra per-employee cost of retention and attraction of 50+ workers ranges from negligible to three percent.  At the same time, Towers Perrin said that 55+ workers are productive and more highly engaged in their work than younger workers. In brief, it is a myth that 50+ workers “check out” as they get older.

www.aarp.org/towersperrin
AARP WorkSearch Assessment System

The WorkSearch Assessment System provides community-level job and career information and services to individuals who are seeking to remain in, or re-enter the workforce. WorkSearch provides a variety of services, including interest and ability inventories, skills assessments, information about the community job market, and connections to local training and employment opportunities at no cost to the individuals. http://www.aarpmmp.org/Worksearch/
AARP Employer Resource Center

AARP’s Employer Resource Center provides free online resources to employers, helping them to assess their preparedness for the aging workplace, then create practical recruitment and retention strategies.  www.aarp.org/employerresourcecenter. 

AARP’s Best Employers for Workers Over 50

AARP’s Best Employers for Workers Over 50, now in its sixth year, recognizes companies for best practices and policies for valuing for workers over 50. www.aarp.org/bestemployers.

AARP’s National Employer Team
AARP’s National Employer Team currently features 24 employers, including Home Depot and Borders, that recognize that workers 50 plus make up a very important part of the workforce. They are interested in hiring these workers because they know that they bring leadership, experience, and skills to the workplace. Visit www.aarp.org/employerteam.

